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Abstract 

One of the things that has become a hot and endless topic of discussion on the 
topic of Sharia Economics is the appointment of Erick Thohir as chairman of the 
Sharia Economic Community. One side considers that the appointment of Erick 
Thohir as chairman of the Sharia Economic Society is a good thing because of the 
network he has both on a national and international scale, track record in business, 
as someone who has a structural position in government is believed to be able to 
facilitate the development of sharia economics in Indonesia. However, on the 
other hand, a number of people in the community, Erick Thohir, are weak in 
understanding sharia economics because they are not motivated by Islamic and 
Sharia education. This research is qualitative research with a descriptive approach. 
Researchers use research data in the form of secondary data obtained from a 
number of credible sources such as scientific articles, books and a number of other 
sources that are credible and commonly used in research. These data were 
analyzed using analytical tools with stages of data collection, data selection, data 
reduction and drawing conclusions 
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INTRODUCTION  

According to Louis A. Allen: "Organization is the process of determining and 

grouping work to be done, assigning and delegating authority and responsibility with 

the aim of enabling people to work together effectively in achieving goals. It can be 

concluded that an organization is a group of human associations who work together 

and have the same goals. A healthy organization is an organization that continually 

experiences change. Changes to the organization are part of organizational 

development that require the role of a leader. Therefore, the existence of a leader is an 

important point in an organization for the progress and smooth running of the 

organization because the good and bad of an organization is seen from how a leader 

organizes, discusses, evaluates and makes decisions (Anwar 2014) . 

Leadership in a general sense is showing the process of a person's activities in 

leading, developing, guiding, influencing and controlling the thoughts, feelings or 

behavior of other people. The leader himself is someone who has the right to act to 
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