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ABSTRACT

"The purpose of this research is to find out how Islamic education teachers' strategies
in internalizing religious values to students, what the impact of implementing the
internalization of religious values on students is, and what are the inhibiting and
supporting factors in the internalization of religious values to students. The research
method used is a qualitative method The data collection technique in this study uses
observation, interviews, and documentation The results of the study show that
teachers use habituation, example, supervision, advice, and punishment strategies to
instil religious values, which have a significant impact on students, especially grade 8.
Activities such as congregational prayers, reciting, and moral learning increase
discipline and positive behaviour. Inhibiting factors include a lack of student
awareness, environmental influences, the lack of parental roles, teacher board and
housing conditions. Meanwhile, supporting factors include student awareness,
parental support, teacher board guidance.
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INTRODUCTION

Education plays a very important role in human life, because without education,
humans cannot develop. The progress of a country is not only measured by the
abundance of its natural resources, but also determined by the quality of its
competent human resources. Superior human resources will be able to create
advanced technology to process available natural resources. Without quality HR, a
country's natural wealth will only be exploited by more developed countries.
Therefore, excellent HR must be developed through the education process (Harsuko &
Riniwati, 2022).
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